













学校编码：10384                                   分类号    密级        





硕  士  学  位  论  文 
 
公共人力资源管理中的工作分析研究 






专  业 名 称：公共管理（MPA） 
论文提交日期：2015年 4月 
论文答辩时间： 
学位授予日期：     
答辩委员会主席：   
评阅人：   






















另外，该学位论文为（                            ）课题（组）
的研究成果，获得（               ）课题（组）经费或实验室的





                  年   月   日 





罗思东     教  授 
石牵助     副部长 

























（     ）1.经厦门大学保密委员会审查核定的保密学位论文，
于   年  月  日解密，解密后适用上述授权。 







                             声明人（签名）： 












































































Public human resources management in China is evolved from the traditional 
concept of administrative management; it is an important feature of public human 
resources management that ‘Civil Servant Law of the People's Republic of China’ was 
officially launched from January 1, 2006. However, there are many problems in the 
actual research and practice of management. Because the human resources 
management of public sectors in China is developed late, the research and application 
of human resources is far from enough, therefore, the systematic theory of human 
resources management is not established yet. Starting from the purpose of the reform 
of our government administration system, the paper is managing to use the method of 
job analysis, constructing the model of job analysis in public human resources 
management and applying it in the management process, in order to provide a new 
theory and practice way for the enhancement of government administrative efficiency, 
and promote the development of public human resources management. 
As the foundation of human resources management, job analysis plays an 
important role in the management of public human resource. According to the 
connotation of job analysis understanding, combined with the characteristics of the 
public sector and the human resources management, the paper summarizes the 
application value and the positive role of job analysis in the field of public human 
resources management; through the research on job analysis methods and application 
principles, the paper constructs the suitable job analysis model for public human 
resources management in China; taking Shenzhen experience as the basis of this 
model to verify the feasibility, the paper attempts to provide a new management 
technology method for public human resources management. At the same time, this 
paper expounds the application of job analysis in public human resources 
management, provides corresponding protection measures of implementation, and 
enriches the application field of public human resources management. 
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